
SSTTOORREEKKEEEEPPEERR  FFOORRCCEE  NNOOTTEESS  
OOccttoobbeerr   22001100  

 POINTS OF CONTACT 
 
SK Rating Force Master  Chief: 
SKCM Mark Ferguson (202) 475-5750 
SK “A” School Chief: 
SKCM Wayne Garcia (707) 765-7107 
Centralized Supply School:  
SKCM Wayne Garcia          (707) 765-7107 
Subject Matter  Specialist: 
SKC Leonardo Amorelli (707) 765-7128 
SK Assignment Officer : 
CWO3 Mitzie Robinson      (202) 493-1288 
CWO F&S Specialty Force Manager : 
CWO4 Dave Schuster          (202) 475-3671 
SK Rating Training Manager : 
LT Vanessa Blackmore        (510) 437-5621 

  
  
  

RReecceenntt  HHaappppeenniinnggss  iinn  tthhee  RRaattiinngg  
    

  
  DDuurriinngg  llaasstt  qquuaarrtteerr,,  II  aatttteennddeedd  aannnnuuaall  SSKK  ccoonnffeerreenncceess,,  mmaaddee  uunniitt  vviissiittss  aanndd  ssttooppppeedd  iinn  aatt  
tthhee  UUnniiffiieedd  CCoommmmaanndd  CCeenntteerr  ffoorr  DDeeeeppwwaatteerr  HHoorriizzoonn  iinn  NNeeww  OOrrlleeaannss..    II  eennjjooyyeedd  aallll  
vviissiittss..    II  eennjjooyyeedd  tthhee  ddiiaalloogguuee  aanndd  rreeaallllyy  lliikkee  hheeaarriinngg  wwhhaatt  iiss  oonn  yyoouurr  mmiinndd..  AAnndd  yyoouu  aallll  
hhaadd  aa  lloott  ttoo  ssaayy,,  ssoommee  wweerree  rruummoorrss  ((wwhheerree  ddoo  tthheessee  rruummoorrss  ccoommee  ffrroomm))  tthhaatt  II  lliikkee  ttoo  hheeaarr  
aass  wweellll..  
  
WWee  nnooww  hhaavvee  aa  nneeww  PPrrooppeerrttyy  MMaannaaggeemmeenntt  MMaannuuaall..    SSKKCCMM  GGaarrcciiaa  pprroovviiddeedd  aa  lliinnkk  llaatteerr  
iinn  tthhee  nnootteess..  
  
  II  hheeaarrdd  ffrroomm  mmaannyy  ooff  yyoouu  tthhaatt  tthheerree  wwaass  aa  FFPPDD  ppeerrffoorrmmaannccee  iissssuuee..      II  iimmmmeeddiiaatteellyy  rraann  
tthhee  iissssuuee  uupp  tthhee  FFLLAAGGPPOOLLEE  ttoo  RRDDMMLL  TTaayylloorr..    RRDDMMLL  TTaayylloorr  aalloonngg  wwiitthh  CCaappttaaiinn  RRoossee  
aanndd  hhiiss  ssttaaffff  aatt  FFIINNCCEENN  wweerree  aabbllee  ttoo  rreeccttiiffyy  tthhee  iissssuuee..    TThhiiss  wwaass  aa  TTEEAAMM  eeffffoorrtt  bbyy  aallll  
TTHHAANNKKSS!!  
  
TThhee  nneeww  SSKK11  rraattee  ttrraaiinniinngg  ccoouurrssee  iiss  ppuubblliisshheedd  aanndd  iiss  aavvaaiillaabbllee  ffoorr  oorrddeerriinngg  ffrroomm  tthhee  CCGG  
IInnssttiittuuttee..    CCoommpplleettiioonn  ooff  tthhee  nneeww  vveerrssiioonn  ((vveerrssiioonn  00114488--22))  iiss  rreeqquuiirreedd  ffoorr  ppaarrttiicciippaattiioonn  iinn  
tthhee  MMaayy  22001111  AAccttiivvee  DDuuttyy  aanndd  OOcctt  22001111  RReesseerrvvee  SSWWEE  ccyycclleess..    TThhoossee  tthhaatt  hhaavvee  aallrreeaaddyy  
ppaasssseedd  tthhee  pprreevviioouuss  SSKK11  EEOOCCTT  ((vveerrssiioonn  00114488--11))  aarree  eexxeemmpptteedd  ffrroomm  ccoommpplleettiinngg  tthhee  nneeww  
ccoouurrssee;;  hhoowweevveerr  II  eennccoouurraaggee  yyoouu  ttoo  ssttuuddyy  tthhee  nneeww  ccoouurrssee  ttoo  mmaaiinnttaaiinn  ccuurrrreennccyy..  
  



SSttrriikkeerrss  yyoouu  hhaavvee  ttiillll  11  JJaannuuaarryy  22001111  ttoo  ccoommpplleettee  aallll  rreeqquuiirreemmeennttss  ttoo  hhaavvee  yyoouu  nnaammee  
ppllaacceedd  oonn  tthhee  ssttrriikkeerr  aaddvvaanncceemmeenntt  lliisstt..    RReeffeerreennccee  AALLCCOOAASSTT  MMSSGG  333333//1100  ffoorr  mmoorree  
ddeettaaiillss..  
  
II  rreedduucceedd  tthhee  nnuummbbeerr  ooff  ssttrriikkeerr  aaddvvaanncceemmeennttss  ffrroomm  33  ttoo  22  ppeerr  mmoonntthh..      
  
SSKK--AA  sscchhooooll  wwaaiitt  lliisstt  iiss  ggrreeaatteerr  tthhaann  2244  mmoonntthhss..    RReeffeerreennccee  AALLCCGGEENNLLMMSSGG  009933//1100..  
  
MMyy  nneexxtt  nnootteess,,  II  wwiillll  hhaavvee  aann  uuppddaatteedd  nnuummbbeerr  oonn  hhooww  mmaannyy  ooff  yyoouu  tthhaatt  ddoonn’’tt  hhaavvee  
ccoommppeetteenncciieess  ccooddeess  aassssiiggnneedd  iinn  DDAA..    CCuurrrreennttllyy  tthhee  ssyysstteemm  iiss  ddoowwnn  wwhheerree  II  rreettrriieevvee  tthhaatt  
iinnffoorrmmaattiioonn..    LLaasstt  nnootteess  tthhee  nnuummbbeerr  wwaass  440033..  II  hhooppee  ttoo  sseeee  tthhaatt  nnuummbbeerr  ddeeccrreeaassee..    You 
may learn more about our competencies and what competency codes are available by 
clicking on the link below. Query the system and search for our 9 competency codes that 
begin with SK. 
 
 
 
COMPETENCY DICTIONARY  
https://cgportal.uscg.mil/lotus/myquickr/competency-management-
systems/library 
  
  
Currently there is a Training Requirements Analysis (TRA) on FPD.  This analysis is to 
determine what the training should include and how best deliver it.  I’ll keep you posted 
as this moves forward. 
 
The solicitation MSG for my relief as gone out and closed.  We are now in the selection 
phase.  My relief should be named by the end November. 
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2M MTR Program, 
 
The Coast Guard operates an enhanced Electronics repair program called Miniature 
Microminiature (2M) and Module Test Repair (MTR). This program increases the 
capabilities of Electronics Technicians through the troubleshooting and repair of Circuit 
Cards at the unit level.  2M MTR technicians are able to run a comparison scan on 
suspected faulty circuit cards against the MTR database software and determine if the 
suspect card is  broken or not. If the card is found to be faulty, it can be repaired on site 
by the 2M Technicians.   MTR and 2M technicians are typically Weapons ET but many 
ET’s have the required certifications.  
 
This program’s benefits are enormous.  Some of these are: savings of unit funds 
improved Operational Availability, (Ao) and reduced wasted logistical man hours. 
 
How does this apply to Store Keepers?  If you serve aboard a certified 2M MTR site (All 
378’s, 270s, NESU/WAT’s and some ESD’s), then this program is already in place at 
your unit.  Utilization of the program is being strengthened and better formalized.  
Starting in 2011, the Assessment Inspection team (formally MLC Compliance team) and 
ATG CART inspections will start to verify your unit’s utilization of the program. In 
addition data will be pulled from NAVSUP and cross checked with unit quarterly reports 
(MTR Technicians responsibility to report) to verify exactly how many cards a unit is 
ordering that were NOT screened (missed savings opportunities). 
 
From the SK prospective simply ensure that a circuit card was verified to see if it is 
supported by the MTR software.  This is done by the EM or ET bringing the card to the 
MTR Technician (Weapon ET’s) for verification.  If it is supported in the MTR database 
software, then the circuit card should enter the screening and repair process immediately. 
If the MTR technicians say the card is not supported then the circuit card should be 
procured via usual means. 
 
Sometimes even if a Circuit card is ver ified as not supported by the MTR software it 
CAN STIIL BE FIXED!   Some casualties afford the 2M MTR Technicians opportunity 
to determine if they can repair the card without use of the MTR software, saving the man 
hours involved with ordering the card. If the MTR Technician determines the 
unsupported circuit card cannot be repaired order the card as normal. 
 
The operation of the program is similar to that of HAZMAT. You cannot order Hazmat 
unless the Hazmat Officer approves it. You should not order a circuit card unless the 
MTR Technician checks to see if the card is supported by the MTR software. 
 
Units are encouraged to develop local forms to track screened cards. For any follow up 
questions please contact the 2M and MTR Liaisons: 
 
2M:  ETCS Donahue David.donahue@uscg.mil  
MTR:  ETCS Letourneau Kelly.M.Letourneau@uscg.mil  
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  Storekeeper "A" School- SKCM Wayne Garcia 
 
SK "A" School has its own "Team Wiki" page in CG Portal and the majority of questions 
about SK "A" School can be addressed in this Wiki.  Most Storekeepers have access to 
the Wiki already, but non-rated personnel need to request access from SKC Corey Sidlo. 
 
https://cgportal.uscg.mil/lotus/myquickr/sk-a-school/welcome 
 
Two important manuals have recently been updated, the U.S. Coast Guard Personal 
Property Management Manual, COMDTINST M4500.5b (August 2010) and the U.S. 
Coast Guard Simplified Acquisition Procedures (SAP) Manual COMDTINST 
M4200.13H (May 2010) and they can be found at the below websites. 
 
U. S. Coast Guard Personal Property Management Manual 
http://www.uscg.mil/directives/cim/4000-4999/CIM_4500_5B.pdf 
 
Intranet version: http://cgweb2.comdt.uscg.mil/CGDirectives/  
 
Internet version: http://www.uscg.mil/directives  
 
CGPortal: http://cgportal.uscg.mil/delivery/Satellite/CG612 
 
The U.S. Coast Guard Simplified Acquisition Procedures (SAP) Manual 
http://cgweb2.comdt.uscg.mil/CGDirectives/search.asp 
http://cgweb.comdt.uscg.mil/CGDirectives/cim/cim_4200_13h.pdf 
 
The Centralized Supply (CS) Course has relocated from TRACEN Yorktown to 
TRACEN Petaluma. This course is designed to train Coast Guard officers and enlisted 
personnel to meet the requirements of CS as stated in the Supply Policy and Procedures 
Manual, COMDTINST M4400.19 and provides students with the skills to perform the 
everyday tasks that will be required of them while stationed at a CS unit. 
 
 This five day course includes, CMplus System Administration, Inventory/Material 
Management, Physical Inventory, Initial Request Processing, Creating Orders, Military 
Standard Requisitioning & Issue Procedures (MILSTRIP), Supply Status & Material 
Obligation Validation (MOV), Receipt Processing, Mandatory Turn-In, Repairable (MTI) 
and Depot Level Repairable (DLR), Selected Item Management (SIM) Reports, Material 
Identification, and Supplier Information.   
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The CS quota for FY11 has increased so if it’s been over two years since you attended 
and you’re going to a unit using CMPlus, submit a STTR.  We look forward to having 
you onboard!    
 
TRACEN Petaluma CS course dates FY11: 
 
  
Convening Dates 

Facility Name  Start Date  End Date  Session #  
CG TRACEN PETALUMA 10/4/2010 10/8/2010 94 

CG TRACEN PETALUMA 12/6/2010 12/10/2010 95 

CG TRACEN PETALUMA 1/3/2011 1/7/2011 96 

CG TRACEN PETALUMA 2/28/2011 3/4/2011 97 

CG TRACEN PETALUMA 4/25/2011 4/29/2011 98 

CG TRACEN PETALUMA 6/20/2011 6/24/2011 99 
 
In addition to attending available CS "C" Schools there are also upcoming Basic FPD 
classes and RECON classes with quotas available.   
 
Below are the direct links to each of the school schedules: 
 
http://www2.tracenpetaluma.com/tqc/cschool_selectC.asp?c=16&cc=500254 
 
http://www2.tracenpetaluma.com/tqc/cschool_selectC.asp?c=16&cc=501172 
 
http://www2.tracenpetaluma.com/tqc/cschool_selectC.asp?c=16&cc=501174 
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   Assignment Officer - CWO3 Mitzie Robinson 

                                        Assignment Year  2011   
Happy New Year! I hope that you all had a successful close-out! 
 
Assignment Year 2010 (AY10) has officially come to a close.  I am in 
the process of validating the AY11 shopping list.  During the career 
counseling phase of the assignment season (15June-31August) I conducted 
over 300 career counseling sessions, and had the opportunity to meet 
with 250+ Storekeepers while conducting roadshows and at the Annual SK 
Conferences.  Please note that the time for career counseling has 
passed, so if you need to contact me please coordinate with your 
Command Representative.  
In accordance with ALCGENL 089/10, I am working with commands to 
validate the shopping list.  If you are filling out your e-resume, you 
will notice that positions will be added and deleted until the 
validation deadline on 08OCT10.  On 09OCT10 the shopping list will be 
authenticated in Direct Access and you can begin submitting e-resumes 
using the most up to date job information.   I would encourage you to 
check positions prior to the submission deadline as additional 
positions may be added pending budget, unit DECOMS and the CRSP 
results.  The deadline for final E-resume submission is 26 Nov 10.    
Any changes to your E-resume after the deadline may not be taken into 
consideration as I do not have the ability to stop slating to 
accommodate E-resume change requests. Please be reminded that if you 
need to contact me please coordinate with your Command Representative. 

My contact information is as follows: 202-493-1288 (work) 703-254-4525 (work cell) 

Direct Access:  
I encourage you to update your personal information in Direct Access with your current 
home & cell phone numbers and e-mail address. I will often make phone calls after hours 
if I am unable to reach you during the day.  

Assignment Extensions:  
Extensions are assignment decisions. I must work through the assignment process to 
determine if an extension can be granted. For members requesting a second extension, the 
extension will be granted only if no other member desires your position. Of course, these 
are general guidelines and are subject to the detailer’s discretion. Approved extensions, 
just like any other orders, will be made available in your PeopleSoft airport terminal.  

Special Needs Program:  
I recommend prior to submitting your e-resume you contact your FAS/FRS to ensure 
your needs can be met in the geographic area(s) you are requesting.  
The Special Needs program ensures that members having dependents with a verified 
special need are assigned to a geographic area in which the need can be addressed. The 
specifics of the Special Needs Program are outlined in COMDTINST M1754.7A. I will 
communicate with the Work-Life Staff to ensure that members enrolled in the Special 
Needs Program are assigned in an area that their special needs can be addressed. I must 
reemphasize, this program does not guarantee a specific unit or assignment; it only 
ensures the assignment is in an acceptable area. Furthermore, I do not discuss specific 
assignments with the Work-Life staff. If you are enrolled in the special needs program, 



list only positions/units that are located in areas that can address your needs. Your active 
collaboration with the local Work-Life staff is encouraged to ensure that only acceptable 
areas are listed on the E-Resume.  

Obligated Service Associated with Orders:  
Members are required to obligate service (OBLISERV) within 05 days. The OBLISERV 
policy is as follows:  

• Members having less than 6 years of active service and assigned INCONUS must 
obligate service equal to full tour length  

• Members having more than 6 years of active service and assigned INCONUS 
must obligate 1 year of service.  

• Members assigned OUTCONUS must obligate service equal to full tour length.  

Retirement (RILO) or Separation in Lieu of Orders:  
Retirement eligible members (> 20 years active duty) in receipt of orders may request 
retirement in lieu of orders. The member must request the RILO within 05 days of 
receiving PCS orders. If the retirement request is approved, the member will be retired by 
01Aug of the current year. Approval is based on service need.  

Members on indefinite reenlistments (> 10 years of active service) and in receipt of 
orders may request separation in lieu of orders. A separation request must be submitted to 
EPM within 05 days of receiving PCS orders. If the separation request is approved, the 
member will be separated from the service of receiving PCS orders within three months 
of receiving PCS orders. Approval is based on service need.  

In closing, I encourage the use of your supervisors for career and assignment counseling. 
In most cases, your supervisors have been where you are now, have asked the same 
questions or had the same concerns as you now have. Additional detailed information is 
provided in PERSMAN Chapter 4.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
Individual Development Plan (IDP), if you’re required to have one on file please do so.  
If you’re not sure what is required of you ask your Chain of Command. 
 
 
 
 Personnel Service Center, Advancement  
 
The below link provides a one stop shop for all Advancement Announcements, List 
,SWE Statistics and associated quick links to Advancement related issues.   

http://cgweb.psc.uscg.mil/adv.htm 

 
 
         
 Unofficial CG Transcripts on CG Institute Website 
 
If you don't already know, that our own CG Institute completed an Unofficial CG 
Transcript for each Enlisted Rating, from E-2 (Recruit training) to CWO2 and they have 
them posted on the CG Institute Website.   
 
They provide a great summary at each level of the College Credits our enlisted members 
have earned by virtue of their advancement (Military Experiential Learning Credit), 
completion of A School and PQG's (Military Training Credit). 
 
Each of them can be viewed at the Institute Website under Voluntary Education > Rating 
Road Maps or just click on following link: 
 
http://www.uscg.mil/hq/cg1/cgi/ve/roadmaps/roadmaps.asp                                        
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As of OCT 10. 
Retirements      

2010 SKCM SKCS SKC SK1 Totals 
January      
February      
March      
April      
May      
June      
July      
August      
September      
October   1  1 
November   1 1 2 
December   6 1 7 
Total  0 0 8 2 10 
These are active duty retirement requests that have been submitted.  I know of no one 
who tracks future retirements for Reservists.  Remember that a retirement is not a 
guarantee of advancement.  Changes in the allowance list and out of rate personnel and 
other issues may affect actual advancement opportunities.   
 
                                                 
 
 
As of OCT 10. 
Retirements      

2011 SKCM SKCS SKC SK1 Totals 
January      
February      
March      
April      
May    1 1 
June      
July      
August    2 2 
September  1  3 4 
October 1   1 2 
November 2    2 
December   1  1 
Total  3 1 1 7 12 
These are active duty retirement requests that have been submitted.  I know of no one 
who tracks future retirements for Reservists.  Remember that a retirement is not a 
guarantee of advancement.  Changes in the allowance list and out of rate personnel and 
other issues may affect actual advancement opportunities.   



                                               
 
                                               
                                               E-PME INFO 
 
 Did you know that E-PME qual 8.03-P needs to be sent to the Rating Force Master 
Chief?  If you e-mail me your recommendations, I will send a reply e-mail for you to use 
as completion confirmation for your supervisor to sign off the qual. 

                                    TRAINING INFORMATION 
all requests for training must be completed in Direct Access; you will not receive orders 
if you do not complete the ETR.  The ETR must include specific justification for 
requesting these classes.  The following document contains info on SK Related Courses.  
Go to TQC website, there you will find convening dates for each course by clicking on 
the "C" School Schedules, and selecting the category.  Most of the courses are under 
Procurement and Engineering.  You should also familiarize yourself with the Master 
Training list located in COMDTINST M3502.4 (series), which lists required training for 

billets at afloat units.
SK RELATED COAST 
GUARD CLASS.doc  

 
I appreciate those that send me articles of interest.  If you have an article please send it to 
me for future submission. 
 
Disclaimer:  Storekeeper Force Notes are an informal communication avenue for 
information exchange.  The purpose is to generally inform the Storekeeper Rating, 
but material contained within is not for public record nor do the Force Notes 
represent any official Coast Guard policy.  All opinions expressed are solely those of 
the Rating Force Master Chief or content providers.  Questions, comments, opinions 
and additional items of interest for future Force Notes should be sent to SKCM  
Mark Ferguson.  If you are sponsoring or conducting a conference and would like 
me to attend, please contact me. 
 

 
SKCM Mark Ferguson 

SK Rating Force Master Chief 
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